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How the Jobs of 2050 Will
Drive Learning Models of
Tomorrow




Future Shocks: Multi-Variable Forces that Drive Change

Societal Shifts & Changing Demographics
Groups seizing authority to make change
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SN Transforming Infrastructure
¥ : Investments that change the
competitive landscape

Bio-Digital Convergence
Closing the gap between
humans and technology

Shared Citizenship Geopolitical Powershifts
Individuals empowered to change ~— Empowered activists, empowered states
their communities



How these shocks will converge to impact the workforce

and learning in 2050

Brain Drain , ~ )2 Accredited Credibility
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Individual Brands

A Clear(ed)
PegteatirgyP and Military

Secrets in a Knowledge
Economy

Gig Soldiers

The Freelance Effect
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‘Transdisciplinarity’
| The Future of STEM and
the Liberal Arts
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